Office of the Pr. Chief Commissioner of Income Tax
Andhra Pradesh & Telangana
10™ Floor, Income Tax Towers, AC Guards, Hyderabad-500 004
Tel No. 040 23425475, Fax: 23241427/23240403

F.No. Pr.CCIT/Estt/Association/2021-22 Date: 23/03/2022
To

All the Heads of Offices working under Pr. CCIT,
Andhra Pradesh & Telangana.

Sir/ Madam,

Sub:  Notice for strike by ITEF, AP&TS Circle on 28.03.2022 & 29.03.2022 -
Regarding.

kK

I'am directed to inform that Income Tax Employees’ Federation, (ITEF) AP&TS Circle,
Hyderabad on the instance of Confederation of Central Government Employees and
Workers(CCGEW) has given a Strike notice intimating that the employees of the Income Tax
Department who are members of ITEF will go on Two days strike on 28.03.2022 & 29.03.2022.

In this connection, I am directed to forward herewith copy of the DOP&T’s OM in
F.No0.33012/1(s)/2008-Estt(B)(Pt) dated 12" September, 2008 for necessary action and

compliance.

I am directed to invite the attention to the instructions issued by the DOP&T which
prohibit the Government servants from participating in any form of strike including mass casual
leave, go-slow etc or any action that abet any form of strike in violation of Rule 7 of
CCS(Conduct) Rules, 1964. Besides, in accordance with the proviso to Rule 17(1) of the
Fundamental Rules, Pay and allowances is not admissible to an employee for his absence from
duty without any authority. The right to form an Association does not include any guaranteed
right to strike. There is no statutory provision empowering the employee to go on strike. The
Supreme Court has also agreed in several judgments that going on a strike is grave misconduct
under the conduct Rules and that misconduct by the Government employees is required to be
dealt with in accordance with the law. Any employee going on strike in any form would face the
consequences which, besides deduction of wages, may also include appropriate disciplinary

action.



- propé od strike and ensure that the willing employees are allowed hindrance free entry into the
office premises. Suitable contingency plan may also be worked out to carry out the various

functions of the Department.

I am also directed to communicate that the heads of the office should ensure the
smooth functioning of the offices under their charge during the strike period. I am directed
to communicate that the heads of office may communicate to the officers and officials of the
department that in case of any damage caused to the properties /loss to the files of the

Department, the Officers and Officials of the respective office shall be held responsible.

In case the employees go on strike, a report indicating the number of employees who took
part in the proposed strike may be conveyed to this office by the evening of the day. As regards

salary deduction, instructions from the CBDT is awaited.

Yours faithfully,

(P. KREfI{jA: Kum

Dy. Commissioner of Income Tax
(Hgrs)(Admn),
O/o Pr. CCIT, AP & TS , Hyderabad
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