/Ay
Office of the
Pr. Chief Commissioner of Income Tax,
Andhra Pradesh & Telangana, Hyderabad,
10" Floor, Income Tax Towers, A C Guards, Hyderabad — 500 004.
Tel. No. 040 — 23425474 , 23241427 Fax:040 23240403

F. No. Pr. CCIT/AP&TS/MACP Corr/2020 Date: 18.09.2020

OFFICE MEMORANDUM

It is noticed by this office that in settlement of retirement benefits and pension during the
retirement of the officials or family pension/death benefits, the process is being delayed due to
non submission of requisitions for grant of financial up gradation under Assured Career
Progression Scheme (ACP)/ Modified Assured Career Progression Scheme (MACP) in time by
the field offices.

2. To avoid such delay caused at the time of settlement of benefits, and to stream line the
process of grant of financial up gradation under ACP/MACP scheme, all the Heads of Offices
are hereby requested to direct the DDOs to verify the service registers of all the officials of
their charge and submit the duly signed proforma in those cases where the officials are falling

due for such financial up gradations in next 06 months (i.e., up to 31.12.2020) before

15.10.2020.

The eligibility of financial up gradation under MACP scheme is as under:

W

a. 1 MACP:  Completion of 10 years of service in same Grade Pay/ Pay level.

b. 2" MACP:  Completion of 20 years of service with only one promotion / ¥
MACP or completion of 10 yrs of regular service in the same
Grade Pay/Pay level.

e. 3" MACP Completion of 30 yrs or service with only two promotions/ g0l
MACP or completion of 10 yrs or regular service in the same

!
A\

Grade Pay / Pay level.
@\

(TH. I8 1§/Dr. M. MOHAN BABU)
TP FY-SY (HTBATEYT T URIM)
-Dy. Commissioner of Income Tax (HQrs)(Admn)

YUY g DR 3D d Dbl
3 TSR § AT, BrIaG
O/O Pr. CCIT, AP & TS, Hyderabad

Encl : 1. Proforma of ACP / MACP application.
2. DoPT OM No.35034/3/2015-Estt.(D) dt 22nd October, 2019 on Consolidated

guidelines regarding grant of MACP.

To,

All the Heads of Offices in AP & Telangana region.
2. The secretary ITGOA AP & Telangana unit
3. The Secretary ITEF AP & Telangana unit.

—_



APPLICATION FOR GRANT OF FINANCIAL UPGRADATION UNDER THE MODIFIED
ASSURED CAREER PROGRESSION (MACP) SCHEME

1. Name of the official

2. Designation

3. Employee No
4. Office in which working
5. Date of birth
6. Date of joining in to Government Service
7. Present pay particulars
*Pay particulars
(from the date of joining in Central Government Service)
SINo | Name of the | Name of the From To Scale of Pay/ Grade Pay/
Department post pay band/ remarks
Pay Lever
*1.  Details of all promotions granted and details of previous regular service in Central

Government i.e, before joining Income Tax Department should be furnished.
2, Specify the details of extra ordinary leave (EOL), if any availed along with grounds
for availing such EOL.

DETAILS OF FINANCIAL UPGRADATIONS GRANTED, IF ANY, UNDER EARLIER ACP
SCHEME AND / OR THE PRESENT MACP SCHEME

S1No Date from which Scale of pay/Pay Band Scale of pay/Pay Band
financial up gradation | & Grade Pay/pay level | and Grade Pay/pay level
was granted before up gradation after up gradation

Any other remarks/information relevant to MACP scheme:

Date: Signature of the official

CERTIFICATE

This is to certify that the above particulars furnished by Sri/Smt/Ms
working  as in the O/o
has been verified with reference to his/her Service Register and found to

be correct.

Date Head of Office
Name and Designation




No.35034/3/2015-Estt.(D)
Government of India
Ministry of Personnel, Public Grievances and Pensions

(Department of Personnel and Training)

North Block, New Delhi -110001
Dated the 22" October, 2019

OFFICE MEMORANDUM

- SUBJECT:- . CONSOLIDATED GUIDELINES REGARDING MODIFIED
- ASSURED CAREER PROGRESSION SCHEME FOR THE CENTRAL
GOVERNMENT CIVILIAN EMPLOYEES.

- Redekdekk

The Seventh__Central Pay Commission in Para 5.1.44 of its report, recommended that
Modified ASsured Career Progression Scheme (MACPS) will continue to be administered at ‘

10, 20 and 30" years as before. In the new Pay matrix, the employees will move to the

", & unmedrate next Level in the hlerarchy As per the recommendations, the Scheme will be

:"avallable fo all posts, including Group "A" posts, whether isolated or not. However,
Orgarﬁsed Group’ "A" Services will not be covered under the Scheme. In other words,
MACPS will continue to be apphcable to all employees up to HAG level, except members of

.Orgamsed Group A’ Servrces

2. .. The Government has con51dered the recommendations of the Seventh Central Pay '
Commrssmn for continuation of MACPS and has -accepted the same. The MACPS will
-contmue to be administered at 10, 20 and 30 years as before. Under the Scheme, the

employee will niove to immediate next Pay. Level in the new Pay Matrix.

" 3., ‘The Scheme shall continue to be apphcable to all regularly appointed Group

e "A"(except ofﬁcers of the Organised Group "A" Services), "B"; and "C" Central Government

. Civilian Employees Casual employees mcludrng those granted 'temporary status' and-
" employees appomted in the Government on adhoc or contract basis shall not qualify for
" benefits under the aforesaid Scheme. The details of the MACP Scheme and conditions for

_ grant of the financial upgradation under the Scheme are given in Annexure-I.

Cont...p-2/- A
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4. A Screening Committee shall be constituted in each Department to consider the ca_se
for grant of financial upgradations under the MACP Scheme. The Screening Cornmittee"shal-lf : _'
consrst of a Chalrperson and two members The members of the Committee shall comprlse

officers holding posts which are at least one level above the level in which the MACP is to' be

' »cons1dered and not below the rank of Under Secretary equivalent in the Government. The"

R Chauperson should generally be a level above the members of the Cornrmttee

: ) g In cases where the Appointing . Authorlty is the ‘President and the Screenmg'
: Comm1ttee is constituted in the Secretarrat of the Mnnstry/Department then the power to ;

- approve the recommendatlons of the- Screenmg Committee is delegated to the: Secretaty of'_ 2z,

" such Ministry or. Department In cases where the Appomtmg Authorrty is the President: and-' o )

.the Screemng. Committee is const1tuted in an organrzauon (for e.g., field ofﬁce £

attached/subordlnate office, etc), then the power to approve the recommendations of the.,.-' '

M Screemng Comn'nttee is delegated to the Head -of such organrzatron In all other cases, the__

S power to approve the recomrnendatrons of the Screemno Commlttee shall be wrth the:;

' :Appomtmg Authomty

e 6 In order to prevent undue stram on the admmrstratrve machinery, the Screenrngw :

L '.-:'Comrmttee shall follow a trme-schedule and meet twice - in a financial year. Accordrngly,r‘ :

" _'cases maturmg durrng the first-half-of a part1cular financial year (April- September) shall be
B taken up for consrderatron by the Screemng Comrmttee meetrng in the first week of J anuary -

" ,Slmllarly, the Screemng Commrttee meetrng in the ﬁrst week of July shall process the cases Fo

5 s that would be matunng dunng the second-half of the ﬁnancral year (October-March)

] v 'more pay than the senior on account of pay fixation under MACP Scheme..

o 7 % In S0. far as persons servmg 1n the Indlan Audrt and Accounts Departments are'
- concerned these orders issue after consultatron with the Comptroller and. Audrtor General of:_;i RE

CIndia

'i:.-’(Estabhshment-D) The MACP Scheme contrnues to be effective from Ol .09.2008..

i 9.', . No stepplng up of pay- in the level ‘would be admissible with. regard to Jumor gettmg;i‘ :.'

o 10, Hini version ill follow,

; T Any 1nterpretat10n/clar1ﬁcat10n of doubt as-to the scope.and mea.nmg of the provrs10nsl:_ ¥

: ic-of the MACP: Scheme shall be. givén by the Department of Personnel and Trammg' :



fo =

CAll Ministi'ieS/Debarti_ﬂents of the Government of India

Copy to.

‘ Presldent's Secretanat/Vlce Pres1dents Secretanat/ane Minister's Office/Supreme
'Court/Ra_]ya Sabha Secretariat/Lok Sabha Secretanat/ Cabinet Secretariat/ UPSC/ CVC/ -
_ C&AG/CentraI Adrmmstratwe Tnbunal (Pr1nc1pal Bench), New Delhi.

2 All attached/subordmate ofﬁces of the Mmlstry .of Personnel Pubhc Grlevances and' guEt

. ,Pens1ons
3 ‘_'Se_c_rétary:, :I_\_I"atic'?r.ial Commis'sidn'for Mir_i_ofi_ties. .'
- .'. " 4 Secretary, -I:;Igti_qpai:Comnﬁésion nfor.'Scl.i.edpléd"Castes)Schcdule_d Tfibé_s
o 5. SecretaryStaff -S"id'e’,v'NétiénaI Council OCM), 13C, ParobeshalRoad, Néw.jje\lh-{
o 6 All Staff Side Membérs of the National Council (JCM)

=T Estabhshment (D) Sect1on 10: coples

$ 8 NlC DoPT North Block for | up- loadlng of the OM in DoPT websue
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Annexure-I

O.M. No.35034/3/2015-Estt.(D) dated 22.10.2019

1. . There shall be three financial upgradations under the MACPS, counted from the direct -
* entry -grade on "compl"etion of 10, 20 and 30 years services, respectively, or 10 years of

_continuous service in the same Level in Pay Matrix, whichever is earlier.

2: The MACPS eﬁvisages merely placement in the immediate next higher level in the
hiererchy of the Pay Matrix as given in PART A of Schedule of the CCS (Revised Pay)
~-Rules,. 2016. Thus,-tAhei'level at the time of financial upgradation under the MACPS .can, in
o certain casés where regular proniotion is not between two successive Pay Levels, be lower
than what is available at the time of regular pfomotion_. In such cases, the higher level
'Vattached to the next promotion'po_st' in the hierarchy of the concerned cadre/organisation will

be given only at the time of regular promotion.

3. The ﬁneﬂcial upgradations under the MACPS would be admissible up-to level 15 in
the Pay Matrix, c'orrespondi_hgto the Higher Administrative Grade (HAG).

4. (1) Benefit of pay fixation avallable at the time of regular promotion shall also be
" allowed at the time of financial upgradatlon under the Scheme [as prescrlbed in Para 13 of

CCS(Rev1sed P.ay,Rules}, 2016].

. (ii)  There shall, however, be no further fixation of pay at the time of regular promotion if

it is in the same pay level as granted under MACPS.

(i) However, at the time of actual promotion if it happens to be in a post carrying higher
<pay level than what is avallable under MACPS, then he shall be placed in the level to.which
he'is promoted at a cell in the promoted level equal to the ﬁgure being drawn by him on
account of MACP. "If no such cell is available in the level to which promoted, he shall be
plac.e_d-'a't the next higher cell in that level. The employee may have an option to get this:
s ﬁxafioh done either on the date of promotioo or w.e.f. the date of next increment as per the

"~ option to be exercised by him.

-4 Promotlons earned/upgradatlon granted under the MACP Scheme in the past to those.
' 'grades which are in the same Level in- the Pay Matnx due to merger of pay
scales/upgradanons of posts recommended by the Seventh Pay Commission shall be ignored
~ for-the purpose of grantmg upgradations under Modified ACPS. The benefit of merger will

' . accrue w e.f. the date of notification of the Recrultment Rules for the relevant post.

Cont...p-5/-
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... Fixation of pay on grant of financial upgradation under MACPS on or after
01.01 .201‘6>shall‘ be made as per Rule 13 of CCS (RP) Rules, 2016 issued vide Department of
E}ipendifure ndtiﬁéa_tion dated 25" July, 2016 and in terms of provisions contained.in

DoP&T OM No. 13/02/2017-Estt.(Pay-I) dated 27.07.2017.

61 . In cases “wh'er'e financial upgradation had been granted to Gouemment Servants in the
next higher Grade Pay in the hierarchy of Grade Pays as per.the provisions of the MACP
Schieme of 19" May, 2009, but whereas as-a result_ of the implementation of Seventh CPC'si
rec:ommendations, substantive post held by him in the hierarchy of the cadre has been
upgraded by g;ainting a higher Pay Level, in su'ch. cases the MACP already granted to him
‘pr‘ior,to 7 CPC shall be refixed in the revised pay- sﬁucuue. at the next higher level of Pay
Matrix. To illustrate, in the case of Postal Iuspector (GP 4200/;) in Department of Posts, who
 was tgfanted 1% MACP in the Grade Pay of Rs: 4600/~ in PB-2, he will now be granted (grade
pay of Rs 4800 in the pay band PB-2) Level 8 of the Pay Matrix consequent upon
uporadatlon of the post of Postal Inspector from GP of Rs. 4200 to GP of Rs. 4600/Level 7 in
5 the Pay Matnx However, all the ﬁnanc1al upgradatlons under the Scheme should be done
_ strictly in accordance with the hierarchy of Levels in the Pay Matnx as notified vide CCS
(Rev1sed Pay) Rules 2016

7.7 With regard 0 ﬁxatlou of his pay on grant of promction/ﬁnaneiai upgradation under -
. MACP Scheme; a Government servant has an option under FR22 (1) (a) (1) to get his pay
fixed in'the-higher post/ Pay Level either from the date of his promotion/upgradation or from

 the date of his 'next increment viz. 1St July or 1* January, subject to provisions in the Scheme.

8. Promotlons earned in the post carrymg same Pay Level in the promotional hierarchy

as per Recruitment Rules shall be counted for the purpose of MACPS.

L9 'Regularﬂ service' for the purposes of the MACPS shall commence from the date of
. :joirﬁug of a post in direct entry grade ona regular basis either on direct recruitment basis or
b‘ on 'ausofptién/re{employment basis. Service rendered on casual, adhoc/contract basis before.
: regular appoiﬁtm‘ent'on pfe-appointrnent'treimng shall not be taken into reckcning. However,
~ past conti:1uous~fegular service in same/another Central Government Department in a post

ca-rryin'g same pay level in the Pay Matrix prior to regular appointment in a new Department,
without a break, shall also be ¢ounted towards qualifying regular service for the purposes of

MACPS only (and not for the regular promotlons) However, benefits under the MACPS in

| such cases shall not be con51dered till the satlsfactory completlon of the probation period in -

. the new post.

Cont...p-6/-
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10. Past service rendered by @ Central Government employee in a State
" Government/Statutory ~ Body/Autoriomous _body/Public ~ Sector ~organization, before.

appoi_ntment in the Central Government shall not be counted towards Regular Service.

' l'l_. 'I 'Regular seivice' shall include all periods spent ondeputatibn_/fo'reign service, study

_ leave and all otb‘er kinds of leave, duly sanctioned by the competent authority.

12. The MACPS shall also be applrcable to work charged employees, if their service

: cond1t10ns are comparable with the staff' of regular estabhshrnent

113.  Existing. time-bound promot1on scheme, including in-situ promot1on scheme, or any
- other kind of promot1on scheme existing for a particular category of employees in a', _'
: Mmrstry/Department orits ofﬁces may continue to be operat1onal for the concerned category ;
'vof employees if it-is decided by the concerned admrmstratwe authorities to retain such'_
"‘Schemes after necessary consultatrons or they may sw1tch -over to the MACPS. However,

tlres_e.Schemesshall not run concurrently w1tb. the MACPS.

e 14 - The MACPS :is'. di.rectly: applioeble only to Central Government Civilian employees.
' ;'The .Schememay be extended to employees. of Central Autonomous/Statutory Bodies under
. ‘the admlmstranve control of a Mlmstry/Department sub_]ect to fulfillment of condmons. '

prescnbed in DOPT’s OM No. 35034/3/2010 Estt. (D) dated 03.08. 2010

- 15 .' If a ﬁnanc1al upgradatlon under the MACPS is deferred and not allowed after 10 years
_‘1n 4 level, due to-the reason of the employees being unﬁt or due to departmental. proceedmgs N
. ete., this wouldp haye consequential effect on the subsequent financial upgradation which

: _woul_d.also get deferr'ed' to the extent of delay in grant of ﬁrst financial upgradation.

: 16 On grant of financial upgradation under the Scheme, there shall be no change in thel
de51gnat10n classrﬁcatlon or higher status. However, financial and certain other benefits
~-which are lmked to the pay drawn by an employee such as HBA, allotment of Government '

: ::accommodahon shall be permitted.

117 (i). For - grant’ of financial upgredation under the MACP Scheine, the prescribed -
- -Benchmark shall- be ‘Very Good’, -for all levels. 'I'lris shall ‘be effective for upgradations:
under MACPS fallmg due on or after 25.07.2016 and the revised benchmark shall be'. '
apphcable for. the APARs for the year 2016-17 and subsequent years. |
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17(ii). While assessing the suitability of an empioyee for grant of MACP, the Departmental .
Screening Committee (DSC) shall assess the APARs in the reckoning period. The
_“benchmark for the APARs for the years 2016-17 and ther‘eafter shall be ‘Very Good’. The
‘benehrnar_k for the years 2015-16 and earlier years shall continue be as per the MACP
¢ guidelines issued vide DoPT O.M. dated 19.05.2009; o

: “The ﬁnancral upgradation would be non-functional basis subject to fitness in the

_ hlerarchy of grade pay within the PB-I. Thereafter for upgradation under the MACPS
the benchmark of 'good' would be applicable till the grade pay of Rs. 6600/- in PB-3.

- The benchmark will be 'Very- Good' for ﬁnancral upgradation to the grade pay of Rs.
i 7600 and above.” : -

For example 1f a pamcular MACP falls due on or after 25.07. 2016 the followmg
benchmarks for APARs are apphcable ’ A

APAR for the year Benchmark grading_ for MACP | Benchmark grading for MACP for
1 ' for Level 11 and below | Level 12 and above
| 2013- 14 and earlier | Good . = Very Good
2001415 [Good . | Very Good
[2015-16 Good , Very Good
2016-17 = - Very Good '| Very Good‘
A 2.017{1"8” - and 'Very Good : { Very Good

' s_ubsequent yea‘.’rS '

18. In the matter of d1$01p11nary/ penalty proceedings, grant of beneﬁt under the MACPS
‘ " shall be sub_]ect to rules governing normal promotion. Such cases shall, therefore, be -
'regulated u.nder the provrsrons of the CCs (CCA) Rules, 1965 and instructions issued

. thereunder

- 19. The MACPS contemplates'me'rely placement on personal basis in the immediate

hrgher Pay Level /grant of financial benefits only and shall fot amount to actual/functlonal; :

: promotlon of the- employees concerned. Therefore, no Teservation orders/roster shall apply to- .

- 'the MACPS, Wthh shall extend its benefits uniformly to all eligible SC/ST employees also. -

However the. rules ~of reservation in promotion shall be ensured at the time of regular. .

o 'promotron For this reason it shall not be mandatory to-associate members of SC/ST in the' '

',Screemng Comrmttee meant to consrder cases for grant of financial upgradatlon under the_

Scheme 4
! : . P
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20. - Financial upgradation under the MAQPS shall be purely personal to the employee and
- shall have no 'relevance to his seniotity position. ‘As such, there shall be no additional

. financial upgradation for the senior employees on the ground that the junior employee in the

L ~.grade ‘has got hrgher pay/ Level under the MACPS. However, in cases where a senior

. Govermnent servant granted MACP to a higher Grade Pay before the 1 day of January, 2016
. draws less pay in the revised pay structure than his junior who is granted MACP to the higher

ol Level on or after the 1% day of January, 2016, the pay of senior Government servant in the

rev1sed pay stmcture shall be stepped up to an amount equal to the pay as fixed for his junior -

| in that h1gher post and such steppmg up shall be ‘done with effect from the date of MACP of

the j Jumor Government servant subJect to the fulfillment of the following conditions, namely -_

G b “both the junior and the senior Government servants belong to the same cadre and
' ' ' @ they are in the same pay Level on grant of MACP; |
N (b) .the ex13t1ng pay structure and the revised pay structure of the lower and higher
i . posts ‘i'n-which they are entitled to draw pay are identical;
: (c) ithe senior Government servants at the time of grant of MACP are drawing equal
; _or more pay than the j Jumor '
e (d) | the anomaly is directly as a result of the application of the provrsronsv
| ~of Fundamental Rule 22 or any other rule or order regulating pay ﬁxatlon onr
such grant of MACP i in the rev1sed pay structure: o

Provrded that if the junior officer was drawmg more pay in the existing pay structure

g -than the ‘senior by virtue of any advance increments granted to him, the provisions of this sub . - -

E rule shall not be invoked to step up the pay of the senior officer.

O Pay drawn in the level of Pay Matrlx under the MACPS shall be taken as the basis for_ s

L determmmg the termmal beneﬁts in respect of the retiring employee

. 22_:' _ In case an employee is declared surplus in his/her orgamsatron and appointed in the
same pay-scale or lower scale of pay in the new orgamzatlon the regular service rendered by

"_hnn/her in the: prevrous orgamsat1on shall be counted towards the regular . service in hJs/her

' new orgamsatlon for the purpose of giving financial upgradatron under the MACPS.

Cont...p-9/~
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3. Incase of transfer mcludmg unilateral transfer on request, regular service rendered i in
- prevrous organ1sat1on/ofﬁce shall be counted alongwith the regular service in the new-
lzorganlsatlon/oﬁice for the purpose of getting financial upgr_adatrons under the MACPS.
-Hoy\(ey_er,_ ﬁnancial upgradation' under' the .MACPS shall be allowed.in the immediate ne_xt-
higher Pay Level m the Pay Matn'x as given in CCS (Revised Pay) Rules,b2016. Wherever an
. ’ol:ﬁoi'alf in ‘aecordat’nc"e with terms and conditions of transfér on own volition to a lower po'st
©i§ reverted to the lower Post/ Grade from the promoted Post/ Pay Level before being relieved:-
‘-"for the new orgamsatron/ofﬁce such past promotlon in the prevrous organisation/ office Wlll--

be 1gnored for the purpose of MACPS in the new orgamsatlon/ofﬁce

" 24, Ha regular promotron has been offered but was refused by the  employee before

e ;becommg entrtled 10 an upgradatron under the scheme, no financial upgradatron shall be'

E allowed as the. employee has not stagnated due to lack of opportunities. If, however, ﬁnancral ‘

i . upgradatron has: been allowed due to. stagnatron and the employees subsequently refuse: the

e promotron it shall not be a ground to wrthdraw the financial upgradatron He shall, however,"

not be ehglble to’ be cons1dered for further ﬁnancral upgradation till he ‘agrees to.be
; consrdered for. promotlon agaln and in such case, the second or next financial upgradation -

P shal_l also be de_ferred to'the -extent of penod of _debarrnent due to the r,efusal of promotlon.

25, - Cases. of persons holding higher posts purely on adhoc basis shall also be considered
- by the Screemng Committee alongwith others. They may be allowed the benefit of ﬁnancral;

upgradatmn on reversion to the lower post.

7. 266 Employees on deputatron need not revert to the parent Departrnent for availing the -

_ _. .'.':-_beneﬁt of ﬁnancral upgradatlon under the MACPS They may exercise a fresh optron to.
e ’erther draw pay m ‘the level of Pay Matnx attached to the post held by them on deputation or S

"‘the pay in the pay level admissible to- them under the MACPS whichever is beneﬁcral In
: case the . employee opts to draw pay in the pay level admlssrble to” him/her under the_ N

e o2 :MACPS the deputatlon (duty) allowance shall be regulated in terms of the instructions 1ssued N

oy by DoPT v1de O M. No. 2/11/2017 Estt.(Pay II) dated 24.11 2017, as amended from time toj .
: tlme ) -

Ny ..'2 Illustratlons

A (1) Ifa Government servant in Level 2 gets his first regular promotion in the Level 4 on P

! completron of 8.years of service and then continues 1n the Level for further 10 years \mthoutj" K

4_: :any promotron then he would. be eligible for 2™ financial upgradatron under the MACPS 1n- :

" the Level 5 after completron of 18 years (8+10 years). :
Cont.. .p-lO/Q .
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(i) (a) In case he does not get any promotion thereafter, then he would get 3" financial
upgradatlon in the Level 6 on completion of further 10 years of service i.e. afier 28 years

‘(8+10+10)

(11) (b) However, if he gets e promotion after 5 years of further service to the grade say in
the Level 7 [i. e. on completion of 23 years (8+10+5years)], then he would get 3™ financial ,

‘ upgradatlon in Level 8 after completion of 30 years.

.‘ (iii)(@) If he gets 2"d promotion before 20" year (say 19™ year), then he gets 3" MACP, at the

' end of 29lh year (1 e. 10 years from ond promotlon) prov1ded he does not get 3™ promotlon

i - Gid) If he gets 2" promotion after 20m year (say in 23" year), and there is no 3rd
.= . promptlon befor,e 30 years, then he may be allowed 3'd MACEP at the end of 30 years.

B f a Government servant in Level 2 is granted 1 financial upgradation under the .

o 4MACPS on completlon of - 10 years -of service in the Level 3 and'5 years later he gets 1%

'regular promotlon in Level 4, the 2 ﬁnanmal upgradatlon under MACPS (in the next level

w.r.t. level held by Govemment servant) will be granted in Level 5 on completion of 20 years ‘

of serv1ce On completlon of 30 years of service, he will get 3" MACP in the Level 6.

‘4 However, 1f two promotlons are earned before completion of 20 years, only 3" financial

_ upgradation would be admissible on completlon of 10 years of service in Level from the date

N promo’uon or at 30th year of semce whichever is earher

C.. Ifa Government servant has been granted elther two regular promotions or 2“d
; ﬁnanc1al upgradatmn under the ACP Scheme of August, 1999 after completion of 24 years of

. ‘regular servmevthen only 3" finanicial upgradation would be admissible. to him under the

- MACPS on completion of 30 years of service provided that he has not earned third promotion

" in the hierarchy.

Deputy Secretary .
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